


AMENDED AGENDA 

 

REGULAR MEETING OF THE LISLE PARK DISTRICT BOARD OF PARK COMMISSIONERS IN THE 

PARK DISTRICT RECREATION CENTER MULTIPURPOSE ROOM  

1925 OHIO STREET, LISLE, ILLINOIS 60532. 

 

Thursday, February 20, 2020 

7:00 p.m. 

 

Any individual with a disability requiring a reasonable accommodation to participate in 

this meeting should contact Dan Garvy within a reasonable time at the Lisle Park District 

Administrative offices, 1925 Ohio Street, Lisle, IL 60532 or call (630)964-3410 ext. 4310, 

Monday through Friday 8:30 am to 5:00 pm.  Requests for a qualified interpreter require a 

five working day advance notice. 

 

I. CALL TO ORDER AND ROLL CALL 

 

II. PLEDGE OF ALLEGIANCE  

 

III. PRESENTATIONS 

 

IV. PUBLIC COMMENT 

Visitors are welcome to address the Board of Park Commissioners. You are 

asked to raise your hand and wait to be recognized by the Board President.  

When recognized, please state your name, address and the item you wish to 

discuss.  It is requested that one spokesperson for a group be appointed to 

present the views of the entire group, rather than have multiple individuals 

repeat similar opinions.  There will be a 5 minute time limit per speaker. 

 

V. APPROVE MEETING AGENDA 

 

VI. CONSENT AGENDA ITEMS 

A. Approve Minutes of Regular Meeting of January 16, 2020. 

B. Approve the February 2020 Voucher List in the amount of $318,435.90. 

C. Approve the reservation of Saturday, September 26, 2020 and Sunday, 

September 27, 2020 for the DuPage Humane Society’s Barkapalooza dog 

walk in Community Park. 

D. Approve the reservation of Saturday, June 6, 2020 for the Love>Fear walk 

in Community Park. 

E. Approve the 2020 License Agreement between the Lisle Park District and 

the Lisle Eyes to the Skies Festival Committee. 

F. Ordinance 20-02, An Ordinance amending certain provisions of the Lisle 

Park District’s non-discrimination and anti-harassment policy. 

G. Approve updates to the Lisle Park District Equal Employment Opportunity 

Policy and the Victims Economic Security and Safety Act. 

 

VII. COMMUNICATIONS 

 

VIII. UNFINISHED BUSINESS  

A. Ordinance 20-01, an ordinance providing for the issue of $1,139,000 

Taxable General Obligation Limited Tax Park Bonds, Series 2020, of the 

District for the building, maintaining, improving and protecting of the 

existing land and facilities of the District and for the payment of the 



expenses incident thereto, providing for the levy of a direct annual tax to 

pay the principal and interest on the bonds and authorizing the sale of 

the bonds to the Corporate Fund of the District. 

 

IX. NEW BUSINESS 

A. Community Park Boat Launch Bid Results – possible action 

B. Volunteer Snow Removal – discussion   

 

X. STAFF REPORTS 

A. 2019 Community Park Fitness Year End Report  

B. 2019 Sea Lion Aquatic Park Year End Report 

C. 2019 River Bend Golf Club & Wheatstack Year End Report 

 

XI. PARTNERS FOR PARKS REPORT 

 

XII. SEASPAR REPORT 

  

XIII. OFFICER REPORTS  

A. President, Commissioner Cook 

B. Treasurer, Commissioner Altpeter 

i. Financial Reports ending January 31, 2020. 

C. Commissioners’ Reports     

 

XIV. CLOSED SESSION 

A closed session is called pursuant to the Open Meetings Act Section 2(c)(1) 

The appointment, employment, compensation, discipline, performance, or 

dismissal of specific employees of the public body and Section 2(c)(21): 

Discussion of minutes lawfully closed under this Act, whether for purposes of 

approval by the body of the minutes or semi-annual review of the minutes as 

mandated by Section 2.06. 

 

XV. OPEN MEETING 

 

XVI. CALL TO ORDER AND ROLL CALL 

 

XVII. ACTION ON CLOSED SESSION ITEMS 
A. Director of Parks & Recreation Employment Agreement.   

B. Approve certain closed session meeting minutes. 

C. Release certain closed session meeting minutes. 

D. Authorize the destruction of certain verbatim recordings of closed session 

meetings. 

 

XVIII. ADJOURN OPEN MEETING 

 

 

MISSION STATEMENT 

It is the mission of the Lisle Park District to enrich the quality of life for people of all 

ages by providing constructive and creative leisure opportunities. 



















































































































































 
Memo 
 
To:  Board of Park Commissioners 
 
From:  Dan Garvy, Director of Parks & Recreation   
 
Date:  February 18, 2020 
 
Re: Ordinance 20-02, an ordinance amending certain provisions of the Lisle Park District’s 

Non-Discrimination and Anti-Harassment Policy  
      
 
There are three mandated revisions required for our Employee Handbook.  They are: 

• Updating our anti-harassment policy to include elected officials.   
• Equal Employment Opportunity Policy to address gender identity 
• Victims Economic Security and Safety Act to provide greater clarification for the employee. 

 
The Non-Discrimination and Anti-Harassment Policy requires the adoption of ordinance, which 
immediately follows this memo. 

 
Recommended Motion:  Move to adopt Ordinance 20-02, an ordinance amending certain provisions of 
the Lisle Park District’s Non-Discrimination and Anti-Harassment Policy  



   

 

LISLE PARK DISTRICT 
ORDINANCE NO.  20-02 

 
AN ORDINANCE AMENDING CERTAIN PROVISIONS OF LISLE PARK DISTRICT’S NON-

DISCRIMINATION AND ANTI-HARASSMENT POLICY 
 

WHEREAS, the Illinois General Assembly recently enacted Public Act 101-0221, effective 
August 9, 2019, which creates the Workplace Transparency Act (“Act”); and 

 
WHEREAS, pursuant to the Act, within 6 months from the effective date, every 

governmental unit not subject to the jurisdiction of a State or local Inspector General shall 
adopt an ordinance or resolution amending its sexual harassment policy to provide for a 
mechanism for the reporting and independent review of allegations of sexual harassment made 
against an elected official of the governmental unit by another elected official of the 
governmental unit; and 

 
WHEREAS, the Lisle Park District (“Park District”) previously adopted an Employee 

Handbook, as revised from time to time, that, among other things, contains a Non-
Discrimination and Anti-Harassment Policy; and 

 
WHEREAS, the Park District, a governmental unit as that term is defined under the Act, 

desires to amend its Non-Discrimination and Anti-Harassment Policy to in order to comply with 
the Act and implement a process for reporting and reviewing claims of sexual harassment by 
and between elected officials. 
 

NOW, THEREFORE be it and it is hereby ordained by the Board of Park Commissioners of 
the Lisle Park District, DuPage County, Illinois, as follows: 

 
Section 1:   The Park Board hereby finds that all of the recitals contained in the preamble to this 

Ordinance are true and correct and hereby incorporates said preambles in this Ordinance as if fully set 
forth herein. 

 
Section 2:  The Non-Discrimination and Anti-Harassment Policy located in the Park 

District’s Employee Handbook is hereby amended by adding the following language:   
 
Harassment Allegations By Elected Officials Against Other Elected Officials 
Alleged harassment by one elected official against another can be reported to the District's 
Board President.   If the Board President is the person reporting the harassment or is implicated 
by the allegation, the report can be made to any other District commissioner. If a complaint is 
made against an elected official of the District by another elected official of the District under 
this Section, the matter must be referred to the District's legal counsel. The allegations of the 
complaint will be thoroughly investigated through an independent review, which may include 
referring the matter to a qualified, independent attorney or consultant to review and investigate 
the allegations. Further, if warranted (as determined, where possible, by a committee of the 



   

 

other commissioners who are not the reporting official or the official who is the subject of the 
complaint), reasonable remedial measures will be taken. 

 

The foregoing changes, and all other proposed changes, are included in the revised Non-
Discrimination and Anti-Harassment Policy attached hereto as Exhibit A, and are hereby 
approved. 

 
Section 3:  This Ordinance shall be in full force and effect from and after its passage, as 

provided by law. 
 

Section 5:  All prior ordinances, resolutions, motions, and orders in conflict herewith are 
hereby repealed to the extent of the conflict.  
 
Passed this 20th day of February, 2020, upon roll call vote as follows: 
 
Ayes:    _____________________________ 
 
Nays:  _____________________________ 
 
Absent:   _____________________________ 
 
Abstain:  _____________________________ 
 
 
 

___________________________________ 
       President, Board of Park Commissioners 
       Lisle Park District 
 
Attest: 
 
__________________________________ 
Secretary, Board of Park Commissioners 
Lisle Park District 
 
 
  



   

 

State of Illinois ) 
   ) ss. 
County of DuPage ) 
 

SECRETARY'S CERTIFICATE 
 
I, the undersigned, do hereby certify that I am Secretary of the Board of Park Commissioners of 
the Lisle Park District, DuPage County, Illinois, and as such official, I am keeper of the records, 
ordinances, files and seal of said Park District.  
 
I further certify that the foregoing is a full, true and complete copy of Ordinance No. ________, 
titled,   
 

AN ORDINANCE AMENDING CERTAIN PROVISIONS OF LISLE PARK DISTRICT’S NON-
DISCRIMINATION AND ANTI-HARASSMENT POLICY 

 
adopted at a duly called Regular Meeting of the Board of Park Commissioners of the Lisle Park 
District, held at Lisle, Illinois, in said District at 7:00 p.m. on the 20th day of February, 2020. 
 
I do further certify that the deliberations of the Board on the adoption of said ordinance were 
conducted openly, that the vote on the adoption of said ordinance was taken openly, that said 
meeting was held at a specified time and place convenient to the public, that notice of said 
meeting was duly given to all of the news media requesting such notice, that an agenda for said 
meeting was posted at the location at which said meeting was held and at the principal office of 
the Board at least 48 hours in advance of the holding of said meeting, that said meeting was 
called and held in strict compliance with the provisions of the Open Meetings Act of the State of 
Illinois, as amended, and with the provisions of the Park District Code of the State of Illinois, as 
amended, and that the Board has complied with all of the provisions of said Act and said Code 
and with all of the procedural rules of the Board. 
 
in witness whereof, I hereunto affix my official signature and the seal of said Lisle Park District, 
Illinois, this 20th day of February, 2020. 
 
 
 _________________________________ 
Secretary, Board of Park Commissioners  
Lisle Park District 
 
  



   

 

EXHIBIT A 
 

Revised Non-Discrimination and Anti-Harassment Policy 



 
Memo 
 
To:  Board of Park Commissioners 
 
From:  Dan Garvy, Director of Parks & Recreation   
 
Date:  February 13, 2020 
 
Re:  Employee Handbook Revisions 
      
 
There are three mandated revisions required for our Employee Handbook.  They are: 

• Updating our anti-harassment policy to include elected officials.   
• Equal Employment Opportunity Policy to address gender identity 
• Victims Economic Security and Safety Act to provide greater clarification for the employee. 

 
All three policy revisions have been made by Park District Management Agency (PDRMA).  The non-
discrimination and anti-harassment policy requires adoption by ordinance.  The others can be made 
through an ordinary motion, follow this memo and are presented for your consideration. 
 
Recommended Motion:  Move to approve the Equal Employment Opportunity Policy and Victims 
Economic Security and Safety Act as presented. 






























































































































































































































